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Diversity 
 
 

Clouds in the sky have different shade - 
They glow in lights, either dim or fade! 

Suddenly new ones come and cloak the air, 
To renew our visions and make things fair! 

 
Rainbows are born among the light and rain - 
To soothe viewer's eyes and remove all pain! 
Life bathes in motion to plant the new seeds, 
And waits for creatures with creative deeds! 
This goes on and on since the ancient days, 

And people just flock, like bright sun rays! 
 

We know, color or creed works as a dam - 
To promote any progress, or create a jam! 
No one gains through the screeching halt, 
'Cause faith is taken with a grain of salt! 

But removal of notions may clear the way, 
And build the bridge that will never sway! 

 
So, let us all now blend our ethnic voice, 
To kill any prejudice, or color of choice! 
Progress via Diversity: let it be the key - 
Around the globe, from heaven to sea!!! 

 
 

~Hillol Roy 
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“We may have come over on difference ships, but we’re all in the same 
boat now.” 

~ Whitney Young, Jr. 
 
 

 
 
 

Loyola University Chicago prides itself on its Jesuit ideals and creating a diverse 

learning community to pursue a quality education. Loyola is preparing to students to 

“Lead Extraordinary Lives” by creating and implementing specific goals to help create a 

successful learning environment, which include: 

 

 Providing opportunities for spiritual development and exploration, ethical 

decision-making and the promotion of social justice 

 Emphasizing awareness and sensitivity to diversity and the global 

dimension of issues and problems in all Loyola programs 

 Strengthening its connection to key cultural, educational, social, economic, 

religious and civic institutions  

 

Loyola University’s Department of Student Life helps to create a holistic environment 

through Advocating, advising, educating, and mentoring. Through offering different 

programs, groups, or advisory councils students may gain a greater understanding of 

not only their own diversity but of those around them. The Department provides support  
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and a wide variety of opportunities for students to take advantage of that help foster 

personal growth and leadership development. They also foster ethical decision making 

and values and encourage students to assume responsibility for shaping their personal 

experiences. 

 

“Ecidijrep is prejudice spelled backwards-either way, it makes no sense.” 
~Unknown 

 

 

 

The Residence Life Department takes an active role on participating in the mission and 

guidelines set by the university on diversity issues. The Department of Residence Life is 

committed to housing and educating all of their residents in a safe, clean and diverse 

community. Their mission emerges from the desire to develop students as vital, 

engaging and open-minded individuals devoted to encouraging dignity in all people. The 

Department is dedicated to a variety of purposes for example: 

 

 To encourage comprehensive involvement within the Loyola campus and 

in the community. 
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 To explore, share and celebrate our differences and our diverse 

experiences. 

 

 To educate students on social issues, wellness, peer relationships, the 

community, the institution and their future through an intentional 

programming model. 

 To engage in service as a means of creating a sense of pride and 

investment in the surrounding urban community 

 

Through these purposes set out by the Department they intend to: 

 

 Develop communities in the residence halls that emphasize both personal 

and group accountability, mutual respect and concern and a sense of 

cooperation and sharing 

 Cultivate a sense of responsibility in students and empower them to 

become a part of the residence hall, campus, and local communities in 

which they live. 

 Nurture in each student an intellectual curiosity and encourage respectful 

dialogue and learning from peers 

 Foster a sense of tolerance, open-mindedness and respect 

 Graduate well-rounded students with developed academic and social skills 
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“It were not Best that we should all think alike; it is difference of opinion that 
makes horse races.” 

~Mark Twain 
 

 
 

 

Here on campus we have many resources that help us explore our diversity and learn 

about others. The Office of Student Diversity offers guidance to students on personal, 

social, academic, spiritual, and/or financial issues and connects students to other 

campus resources respective to individual needs. They require an open door policy so 

those students who are seeking help or information will always feel welcome throughout 

the year. The office also helps serve as a main advocate for such issues that may 

plague the university that deal with hate, discrimination and harassment. They provide a 

support system for individual student groups who may have been ostracized or 

victimized within the community. Throughout the year, the Office of Student Diversity 

puts on educational programs, which help the students form unity amongst them. 

Throughout the year, the Office of Student Diversity staff members conduct diversity 

education workshops or diversity training on a regular basis to the Loyola community 

and specific campus constituencies. Topics traditionally include such topics as:  

• multicultural understanding • cross-cultural 

communication  
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• conflict resolution  

• prejudice reduction  

• social justice  

• race relations  

• hate crimes on campus 

“America is not like a 
 blanket – one piece of unbroken cloth. America is more like a quilt- many 
patches, many pieces, many colors, many sizes, all woven together by a 

common thread.” 
~Rev. Jesse Jackson 

 
 

 
 

 
Loyola University Chicago prides itself on the diversity of the campus, which may be 

showcased in the unique and many different types of Student Run Clubs or Programs 

here at Loyola University. From academic to Greek to social and cultural, every 

students needs or interests can be embedded in one of Loyola University’s top 

organizations on campus. Some of the more specific groups that have started on 

campus relating to Cultural or Ethnic groups are:

 Association of International 

Students in Education 

 Black Cultural Center 

 Caribbean Student Union 

 Chinese American Student 

Association 

 Council of Pan-Asian Americans 

 Hellenic Student Association 
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 Hillel 

 Hindu Students Association 

 Indian Students Association 

 International Club 

 Irish American Student 

Association 

 Italian Club 

 KAPWA- Filipino Student 

Organization 

 Korean Student Organization 

 Latin American Student 

Organization 

 Middle Eastern Student 

Association 

 Minority and Diversity Graduate 

Student Association 

 Minority Men United 

 Polish Student Alliance 

 Rainbow Connection 

 South Asian Student Alliance 

 Taiwanese Student Association 

 Turkish Intercultural Club 

 Vietnamese American Student 

Association

 

Also, there are many other organizations on campus who promote diversity in their 

organizations through their programming. For example, Campus Life Union Board helps 

participate and rally the people to start off Hunger Week here on campus, by having a 

“sleep-out” in a central location on campus. It allows students the opportunity to put 

themselves in the shoes of the less fortunate and realize how we must help those who 

may not have shelter or food and a good place for Loyola students to start is looking 

around the Chicago Rogers Park area where the campus is located. 

 
“We allow our ignorance to prevail upon us and make us think we can 

survive alone, alone in patches, alone in groups, alone in races, even in 
genders.” 

~Maya Angelou 
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Programs at Loyola University Chicago range in a variety of styles, themes, and 

participants. We like to say here at Loyola University that we have a little something for 

everyone…and we do! From councils to music programs, from political organizations to 

service organizations we have it all to offer! The diversity at Loyola University Chicago 

has allowed for these types of programs, much like the law of supply and demands. The 

demand for cultural and diversity programs is here on campus and our organizations, 

clubs and faculty and staff try tediously to create lasting and impacting opportunities for  

the students that best fit their needs. We offer many programs here at Loyola that is 

specifically under a cultural or diversity category and here are some to name a few: 

 

United for Success Conference: 

In the pursuit of leaders who will shape tomorrows world the transition period from high 

school life to college life might be difficult. The Office of Student Diversity realizes that 

the transition from being somewhat dependent to independent can be quite a challenge 

for some students especially the minority students. It is important that they feel as 

accepted and wanted to the University as any other student no matter their ethnicity, 

religious beliefs, language etc.The United for Success Conference is a 3-day retreat 

designed and coordinated by the Office of Student Diversity staff in order to assist new 
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Loyola students of color in their transition to college life. The conference is a great 

opportunity for these students to start networking with other new students, active 

leaders on campus and faculty and staff. The day consists of group activities, games 

and discussion sessions. The students will also have the opportunity to learn about 

Loyola’s campus resources and student organizations. Also, they will bcome aware of 

the challenges they may face during their first year of school, and be given tips on how 

to survive these college years. Preparedness is key to success and this conference 

helps to enable Loyola’s students to prepare for their future at Loyola University 

Chicago. 

 

S.T.A.R.S 

Stars stand for Student Together Are Reaching for Success. The target population for 

this program is also first-year minority students who are looking for help transitioning 

into college life. No matter what type of ethnicity you are, you are welcome to participate 

in this program and in fact encouraged to, to help the students become easily aware to 

the variety of diversity we have here at Loyola. The program is put on by our Office of 

Student Diversity, which also covers the cost of the program and organizes the program 

with student input and help. There are many goals set out to accomplish in this 

program, specifically some of them are: to promote academic, social, and cultural 

development through programming, to provide opportunities to assimilate first year and 

transfer students to the Loyola community and Rogers Park area, to foster cross-

cultural learning and identity development, to maintain a safe and supportive 

environment through peer counseling, and to assist those mentored in acquiring the 
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tools and the skills to have a successful college career. Those people who are putting 

on the program are upperclassmen of ethnically diverse backgrounds and majors who 

are willing to help others explore and learn about the unique diversity opportunities 

Loyola University Chicago has to offer. This program allows students to get connected 

to a network of people at Loyola that believe strongly in tackling diversity issues and 

taking on the major leadership initiative and roles to help educate others on those 

issues.  

 

Interrace 

Interrace is a program designed to serve as a discussion and support group for people 

who are in an interracial relationship, who identify themselves as biracial or multiracial 

and who are interested in either of these topics. The number and type of participants 

may change, but there are a core set of topics that may be discussed such as interracial 

relationship among roommates living in communities at Loyola, the family biracial 

experience, dating within and outside the African American community and 

unidentifiable ethnically. This group usually meets twice a semester and any other time 

deemed necessary by the groups or individuals in the group. The only reason for a 

budget is for any food items or drinks the group feels is necessary. This group also 

encourages faculty and staff to participate in the discussions and usually turns into a 

great strength of support for the students and all else who are involved. 
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The Diversity Council 

To allow better facilitation and communication between different groups and students 

wishes this group helps to enable that gap. The diversity Council is made up of different 

representatives from cultural and ethnic organizations or students groups who are 

specifically interested in diversity or social justice interests.The mission of the Council is 

to create a campus environment that favors the academic, social, cultural and spiritual 

development of students of underdepressed groups. There are usually a wide wange of 

attendance at the meetings and a facilitation of discussion is free of charge! There are a 

variety of goals which include: providing a safe space for its members to express their 

concerns regarding diversity and social justice issues, to provide a regular and official 

channel for the Department of Student Life to learn about the concerns and needs of 

students of underrepresented groups, to enhance the inter-group dialogue and 

understanding among members of Loyola’s diverse community, and to help promote 

collaboration among a diverse group of student organizations. 

 

Unity in Diversity 

Many different organizations and departments collaborate to make this program take 

place. Those who decide to participate are a variety of people hoping to spread the 

educational values of diversity. The Unity in Diversity Celebration is a series of events 

that enable the Loyola students, faculty and staff to share and reflect on their own and 

each other’s unique differences and experiences. It is through these programs that 

many Loyola student find their niche at Loyola or believe they are accepted and feel that 

this is their home and a safe environment for how they feel or their own actions. There 
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are two times during the year when it is celebrated and also is targeted at both campus, 

at the Lake Shore campus during the fall and during the spring at the Water Tower 

Campus. 

 

Diversity Newsletter  

Strong communication is key between organizational groups and also helps provide 

strong channels for others to voice their opinions. The diversity Newsletter is an 

electronic newsletter distributed weekly to students of racially and ethnically 

underrepresented groups and to staff and faculty who work closely with various student 

groups. The newsletter serves as a means for students to stay connected to the diverse 

opportunities that Loyola has to offer during and after their college years. It contains 

information on scholarships, internships, employment opportunities, and cultural events 

throughout the university and the community 

 
 

“It were not best that we should all think alike; it is difference of opinion that 
makes horse races.” 

~Mark Twain 
  

 

 

 



 15

 

All of the Residence Halls on campus strive to provide a safe, interactive diverse 

learning community for the students. Through the staff diversity educational programs to 

the Student Run programs, diversity in the halls rings loud and clear. As the Ra’s are 

encouraged to program for their floors the programs range from being social, 

educational, and cultural. The Department works in collaboration with their staff and the 

Residence Hall Government to help support and create diversity programs to initiate in 

the halls. The department is committed to working with the university to create a unified 

campus life and also is dedicated into creating diverse residence not just on ethnicities, 

but socially, economically, and spiritually. They strive continuously to provide enough 

education and opportunities for the students to better themselves and to create well-

rounded graduates. 

 

Residence Hall Government 

Residence Hall Government is the umbrella organization to all of the respective Hall 

Councils and also controls the programming budget for campus-wide programs for the 

year.  We try to provide programming that will help the residents discover their own 

unique personalities while being open to meeting other people and learning from others. 

Every meeting we encourage a wide variety of leaders to help conduct our business and 

come up with creative and innovative ways to help educate others in a variety of ways. 
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Our Director of Programming is in charge of creating quality programs that fall under 

various categories such a social, educational, and cultural. All of these categories are 

broad enough to give her an array of options and opportunities to create a helpful 

environment for the Residents. An example of a diversity program that has proved to be 

very successful and helpful to the Residents and to all other staff and students has been 

“Safe Space.” 

 

Safe Space 

The Safe Space program sets out to increase knowledge and understanding of a large  

Part of the campus community, to create safe spaces on campus where students can 

communicate openly with trained participants. It sets out to facilitate discussion of 

controversial issues and not only leads a discussion on a variety of topics, but helps 

provide solutions and answers to problem or questions.   

 

It is not a difficult program to put on and requires specifically only 5 one hour meetings 

and a relatively small budget considering on what the committee would like to provide 

as far as refreshments are considered. 

 

A substantial part of the program is educating faculty and students in areas of tolerance, 

respect and diversity for the gay and lesbian, bisexual, and transgender communities. It 

is a student run program where students are educating their peers on different types of 

diversity issues.  
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This program is now a cornerstone for the Loyola community and a tradition of the 

Residence Hall Government to support. This program is a major stepping stone for the 

Loyola University Chicago community and promotes diversity and acceptance which are 

key components in Jesuit ideals and teachings. The most unique perspective the 

program offers is a way of thinking a new outlook and perspective fostering positive 

thought of different peoples. 

 

Drowning Hate 

Drowning Hate was a program inspired by programs that were seen at the State 

Conference level and a new style of the program was presented at Loyola University. 

Through five to ten planning meetings a group of five to ten people are able to put this 

program on also at a low cost budget.  

 

The program is a day long event that tackles commonly used derogatory words to hurt 

and offend others and how to go about putting an end to the use of those words while 

planning a strategic plan to answer questions and solve the problem. 

 

It can be for a variety of people, but in order for the program to be effective a way to 

organize small groups for a small group discussion period is helpful. Throughout the day 

activities include a graffiti time where the participants are to write on large sheets of 

paper either definitions or their thoughts on what the word means to them. They also 

view a power point presentation and/ or a presentation on strategic ways to go about 

solving the problem. For example, a power point consisted of different ways to tackle a 
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tricky situation where someone would be using those words and how one would react in 

response to those words. They could for example learn ways to directly confront that 

person or other less confrontational ways to help students handle those situations. 

 

Many of the faculty, staff, Resident Assistants and Resident Managers collaborate to 

help put on this program for their Residents. It helps to open student’s eyes up to 

possible subjects or words they commonly use that to some other residents may be 

hurtful. It is a great program to help unify a Residence Hall or help promote community 

amongst different age groups, ethnicities or diverse people. 

 

“If we are to achieve a richer culture, rich in contrasting values, we must 
recognize the whole gamut of human potentialities, and so weave a less 

arbitrary social fabric, one in which each diverse human gift will find a fitting 
place.” 

~Margaret Mead 
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Loyola University Chicago prides itself on the belief in Jesuit ideals by pursuing a strong 

academic environment filled with unique cultures, opinions, religions etc. The faculty 

and staff at Loyola University strive to provide the students with a variety of 

opportunities to help ignite their fire to learn and to pursue options other than the “status 

quo.” Loyola challenges their students daily to accept others and Jesus would and to be 

an active participate in the fight against intolerance, prejudice, and injustice. We are 

accepting of all students who come to study at the university and try to provide them a 

safe place for them to pursue their academic endeavors. In the past year since 

GLACURH our university has been striving to increase the population diversity on 

campus, to reach out to the diversity in the Roger’s Park and Chicago land area all 

while providing and creating a holistic environment for their students.  

 

 

 

 
 




